Employability Evaluation Framework 
Final Report format for ESOL Transitional Fund Pilots
The ESOL Transition Fund was an initiative supported jointly by the LDA and LSC to develop and deliver work focused ESOL provision in London.   This is the required format for the final report, which should be returned by 19th December 2008.  
The text section is very similar to the previous report format but with an emphasis on capturing the extent that activities and changes have been mainstreamed, and the lasting impact of the pilot.   The data section will collect important information that will not be available via the ILR system.
	Provider
	

	Date
	


· Participants receiving employment support
We need information on the number of participants receiving employment support through programmes that have been funded by the ETF.  We want to collect this data by getting information from you about the elements of employment support provided on your ETF funded programmes/courses.   The term employment support includes provision of Information, Advice and Guidance (IAG), careers advice, CV writing, job search support, interview training etc.  It does not include delivery of employability skills training such as teamwork, using your initiative, timekeeping etc.
Please list below the courses supported by the ETF which included elements of employment support; then describe briefly the elements of employment support provided and the number of participants on each course.

	Course
	Describe element of employment support
	Number of participants

	
	
	

	
	
	

	
	
	

	
	
	


· Staff receiving training and skills development
Staff training and skills development to enable staff to deliver work focused provision for people with ESOL needs was a critical and explicit part of the ETF initiative.  We are required to report on the type and volume of staff training provided.  Please provide details here of the staff training and skills development that has been delivered as part of the ETF funded activity.
	Course/descriptions of skills development
	Number of staff members participating

	
	

	
	

	
	


Please now draw on the information that you have gathered over the year using the evaluation framework, and provide brief response to the following headline questions.  
· The emphasis for this final report should be on capturing the extent that activities and changes have been mainstreamed, and the lasting impact of the pilot.  You do not need to include information again that you have already provided, though this is an opportunity to give details of anything that has so far has not been reported.  Please keep the total length of the report to no more than four sides of A4.  
· If you have additional or updated information on the effectiveness of the ESOL for Work qualification in addressing the needs of individuals and employers, this would be particularly appreciated.  

1. Brief outline of programme with key features (max half page)

	


2. How has the pilot activity made a difference for individuals and how do you know? 
	Changes:

Difference for individuals:

Supporting evidence: (qualitative and quantitative):


3. How has the pilot activity made a difference for employers and how do you know?

	Changes:

Difference for employers:
Supporting evidence (qualitative and quantitative):


4. How have the changes that took place within your organisation and with partners as a result of the pilot been mainstreamed and how is this making a difference?  Please include in your response details of how you are ‘joining’ up the pilots with Train to Gain and/or Local Employment Partnerships.

	Changes mainstreamed:
Difference:

Supporting evidence:


5. Please describe any lasting impact that is supporting or is likely to support the development of integrated employment and skills pathways?  
	Impact:

Supporting evidence:
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